
 

Psychologist/Counsellor  

 

Learning today, inspired for tomorrow… 
 
The Anglican School Googong seeks to promote lifelong learning in a Christian context, to prepare 
our students for their future beyond Googong. 
 
At the Anglican School Googong, value is placed on community, relationships, versatility and 
student centred learning. Our purposeful and contemporary school environment promotes an 
engaged and connected student experience that facilitates active thinkers and delivers a school 
community of inspired contributors.  
 
As an Anglican school in the Canberra-Goulburn Diocese, our mission is for our students, school 
and community to be transformed by the love of Jesus. By nurturing each student’s capacity to grow 
in knowledge of themselves and God, our hope is that they will become considerate and 
compassionate contributors to the wellbeing of the wider community, under the influence of 
Christian teaching and experience. 
 

The Position 

 
This is an exciting opportunity for an experienced and professional psychologist/ counsellor, who is 
an effective communicator, enjoys working in a collaborative environment and is keen to make a 
major contribution to the continuing growth and development of The Anglican School Googong.  
 
The Psychologist/ Counsellor is responsible to the Principal for supporting the social and emotional 
wellbeing of the students, for conducting educational/ psychometric assessments for identified 
students, providing recommendations for teaching staff and supporting the development of Pastoral 
Programs across the school.  
 

Key Responsibilities 

 
Student Counselling/ Session Management 

• Provide a high level of care and concern for each student accessing counsellor support 
• Ensure a safe environment and positive tone is established with students 
• Manage student meetings on short/medium/long term basis as appropriate 
• Take responsibility for managing students appropriately  
• Liaise with parents as appropriate 
• Plan, implement, monitor and review the individual management of students who present 

with specific concerns 
• Employ a variety of strategies in approach to student management 
• Consult with other stakeholders (including the Principal, Heads of School, external 

providers and parents etc) for students requiring ongoing care 
• Undertake a strategic approach to student management  
• Seek help from support structures to assist with managing on-going/unresolved issues 



 
 
Pastoral Care 

• Be involved in the School’s Pastoral Care Programs: Senior School Pastoral and Academic 
Care lessons and Junior School Social and Emotional wellbeing programs and other ad hoc 
programs 

• Liaise with others in relation to student welfare issues 
• Seek to set high personal standards as an example to students 

 
Staff Support 

• Be an active presence in the school 
• Provide support to staff who have students with high levels of need in their classes 
 

Professional Development 
• Seek continuous professional learning opportunities appropriate to individual needs and 

topical concerns 
• Keep informed of new research findings, strategies and other developments which impact 

upon the counselling process 
• Reflect current research and findings to approach to student management 
• Build links and connections with local networks of School Counsellors through affiliation 

groups, local programs and AIS schools 
• Attend topical seminars and conferences 
• Access supervision when appropriate 

 
Communication 

• Meet and work co-operatively with relevant colleagues to discuss current concerns 
• Provide support and guidance and strategies for students where appropriate 
• Foster and develop communication with teachers, Heads of School, the Principal and others 

where required 
• Liaise with relevant Health Care Professionals and Community support teams 
• Establish and maintain regular and effective communication with the Heads of School 
• Initiate contact with parents and ensure on-going communication is maintained throughout 

a period of concern with regards to specific student issues (where appropriate) 
• Address correspondence (phone calls, emails, letters and referrals) in an appropriate and 

timely manner 
• Liaise with others, as appropriate, in regard to student issues 
• Ensure that student and parent enquiries are addressed to within a suitable timeframe 
• Oversee process of completing and submitting information and reports to external agencies 

on request 
• Keep staff informed of relevant information and where appropriate, present information and 

strategies to staff 
 

Administration 
• Ensure that timeline/deadline commitments are met 
• Manage time and case load to ensure that appropriate time is allocated for planning, 

administration, communication and follow through in addition to consulting with new 
students 

• Attend to record keeping aspects of counselling including updating and filing consultation 
notes, completing reports and inventories 

• Ensure that relevant information is communicated promptly and effectively 
 



Policy 
• Take an active role in the development and implementation of School policies 
• Ensure that policies of School and Statutory Requirements are implemented at a personal 

level 
 
Other Responsibilities 

• Aid in the mission of the School by taking responsibility for differing administrative tasks as 
negotiated with supervising staff members 

• Attend Staff Devotions and Briefings, Assembly, Staff Meetings and Chapel 
• Attend a regular meeting with Principal 
• Actively support the leadership and mission of the School 
• Bring issues of concern to the attention of appropriate people 
• Be involved in the wider life of the School 
• Be involved in the extracurricular program of the School 
• Recommend resources as required 
• Properly use and maintain existing resources 
• Maintain a professional standard of dress 
• Foster a positive relationship with the students, parents, staff, local community and other 

key stakeholders 
• Participate in appropriate professional development opportunities 
• Carry out other duties as required by the Principal 

 

The Candidate 
A suitable candidate for this position will be passionate about helping to support and empower 
young people and have experience counselling and assessing students. The candidate will have 
excellent interpersonal and communication skills, be a team player, be loyal to the Principal, present 
a professional image and support the Anglican ethos of the school.  
 
Essential: 

• tertiary qualifications in psychology and counselling 
• current first-aid training 
• NSW Working with Children Clearance – mandatory 

 

Expectations 

As a staff member of The Anglican School Googong, you will be expected to:  
• support the School’s Anglican mission 
• be a loyal team member 
• be an outstanding practitioner, passionate about your craft 
• be dynamic, warm and engaging  
• be approachable and a good communicator 
• have a love of young people 
• safeguard and promote the welfare of children  
• be willing to supporting students with complex needs 

 
The Anglican School Googong has statutory Child Protection responsibilities under revised legislation which 
became effective on 15 June 2013. Under the Child Protection [Working with Children] Act 2012 [NSW] and 
the Child Protection [Working with Children] Regulation 2013 [NSW] the School can only employ persons 
who hold a WWCC clearance from the NSW Office of the Children’s Guardian.  


